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Two teams help chart course toward equity in intercollegiate athletics 
Two University planning teams ~ve 
tackled the issue of equity in intercolle-
giate athletics at Bowling Green and 
have recommended the University adopt 
five-year plans to increase panicipation 
for women and minorities. 
All universities receiving federal 
money are subject to the requirements of 
the 1972 Educational Amendment Act. 
Title IX of the act is an anti-discrimina-
tion statute dealing with gender equity. 
In addition. Bowling Green is preparing 
for the upcoming certification review of 
its intercollegiate athletics program this 
fall by the NCAA. which requires 
progress toward increasing minority and 
female participation as well as equity of 
tteatmenL Part of the review consists of a 
self-study. which will encompass the 
results of the two committees• work. 
Within the next month or so. Presi-
dent Ribeau and the Board of Trustees 
will determine the final form of the 
University•s five-year gender equity and 
minority opportunities plans. 
The report of the Intercollegiate 
Athletics Gender Equity Planning Team. 
chaired by Deanne Snavely. chemistry. 
contains suggestions and recommenda-
tions to guide Bowling Green toward 
meeting three critical goals for gender 
equity: (I) to raise the ratio of women 
students participating in varsity athletics 
from the current 38 percent (compared to 
62 percent for men) of all participants to 
45 percent; (2) to increase the proportion 
of grant-in-aid support for women 
athletes from the current 32 percent of · 
the total dollar amount distributed 
(compared to 68 percent for men) to 40 
percent; and (3) to increase the money 
available to women•s sports for recruit-
ment. team travel and general operating 
expenses. 
These three areas represent measures 
typically used by the courts and the U.S. 
Office of Civil Rights in determining 
gender equity under Title IX. and are 
reflected in the standards of the NCAA. 
The Intercollegiate Athletics Minority 
Opportunities Planning Team•s report is 
more general than that of the gender 
equity team as there are no specific 
NCAA. government or court guidelines 
The T elefund team of student callers celebrates its success in raising money for the 
College of Arts and Sciences with Dean Joe Cranny. The students were given gifts of 
appreciation by the college. 
Telefund callers are off to great start 
The team of Spring Telefund callers 
phoning on behalf of the College of Arts 
and Sciences has achieved great success. 
according to Chandra Steiner. Telefund 
coordinator for the Office ofDevelopmenL 
After 16 days of calling. from Jan. 27 
through Feb. 16. the specially trained stu-
dents raised more than $78,000 in pledges. 
$3,000 over the initial goal for Arts and 
Sciences. 
Groups of20-25 studerits worked in 
the evenings Sunday through Thursday 
asking alumni to support the college. To 
thank them for their efforts. the college 
staff gave each of the callers a gift bag 
filled with various items. Joseph Cranny. 
dean of the college. made the presenta-
tions. 1bese students are doing some-
thing really imponant for the Univer-
sity," Steiner said. 
The $78.000 they raised brings the 
contimu!d on page 2 
in this area. This team is chaired by 
Steve Cernkovich. sociology.The NCAA 
Division I self-study manual instructs 
institutions to demonstrate a commitment 
to providing equitable opportunities for 
minority students. to compile adequate 
information with which to assess their 
progress in this area and to develop an 
institutional plan for addressing the issue 
in the future. 
To improve opportunities for women 
athletes. the gender equity team calls for 
the University and the Department of 
Intercollegiate Athletics to jointly raise 
approximately $2 million in new private 
dollars by 2002 to create an ongoing 
endowment of at least $I 00.000 annu-
ally. It also calls on the department to 
budget approximately $150.000 a year in 
support of gendef equity by 2002. and to 
complete by that year significant 
reallocation of funds from men ·s to 
women ·s sports. 
The department should also improve 
over the next five years equity in 
equipment and supplies. corporate and 
donor sponsorship. administrative 
services provided to the teams. and 
locker rooms and other areas. 
The team also recommends that parity 
between fully funded men·s and 
women's sports be achieved. and 
recommends that three sports for each 
(football, basketball and hockey for men 
and basketball. volleyball and softball for 
women) be fully funded. 
Other recommendations call for a 
comparative study of salaries, and 
investigation of equity in numbers of 
assistant coaches on I 0-month contracts 
and of interest levels of current and 
potential female students. 
While the team praised the depan-
ment and the University for the impor-
tant gains made in the last few years. it 
also stressed that even the five-year plan 
might not be enough. It estimated that it 
will take many years of commitment and 
efforts toward equity in sports to achieve 
true parity. 
The Minority Opportunities Team in 
its report began gathering the necessary 
data for evaluating progress in this area. 
It recommended that the student data 
base be modified to contain codes for 
students participating in intercollegiate 
athletics so that reports requiring data on 
such things as graduation rates and grade 
point averages can be generated quickly 
and routinely. 
The team also called upon the 
continued on page 2 
Workshops to strengthen supervisors' 
participatory management skills 
Supervisors across campus will be 
improving their leadership skills this year 
through a series of panicipatory manage-
ment workshops set to run through the 
fall. Already. supervisors in the opera-
tions area have taken the training 
According to Bryan Benner. interim 
assistant vice president for Human 
Resources. the need for supervisory 
training was expressed during last 
February's Building Community focus 
groups. The Office of Human Resources 
and Continuing Education. International 
& Summer Programs collaborated to set 
up the two four-hour workshops. Dave 
Hyslop. professor emeritus of business 
education. will conduct most of the 
sessions. 
"The goal of workshops is to increase 
the ability of all staff to participate in the 
decision-making process. .. Benner said. 
The workshops will help to clarify 
what is meant by t>articipatory manage-
ment":' and to allow supervisors to use its 
principles to achieve greater effective-
ness of University programs. Participants 
will also enhance their communication 
skills and learn to provide feedback and 
mentoring for employees. They will 
work on creating shared values among 
employees and appropriate incentive 
systems, as well as learning how to 
empower employees. 
Each participant will be actively 
involved in discussions. team activities. 
case studies and simulations. Groups are 
kept relatively small. about 20 people. to 
allow plenty of opportunity for asking 
questions and contributing to discussion. 
Benner said. Class members will then 
come up with a plan for implementing 
participatory management principles into 
their respective programs. 
Human Resources will be contacting 
supervisory staff to invite them to the 
training sessions. Benner said. Although 
the series began with employees from the 
physical plant area. subsequent work-
shops will be composed of a mix of 
people from all over campus. 
As a follow-11p to the participatory 
management classes. a later series of 
classes on ~pecific topics such as conflict 
resolution and meeting facilitation is 
being planned to further enhance 
supervisors· skills. Benner said. 
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Middleton is guest at CSC meeting 
Classified Staff Council viewed the 
two prospective logomarks for the 
University currently under consideration 
at its meeting Feb. 18 and offered 
comments and suggestions. Linda 
Swaisgood. public relations. a member of 
the Graphics Standards Committee 
overseeing the development of the new 
logomark. presented the two designs and 
listened to councirs comments. 
The discussion centered around the 
meaning of the falcon image in terms of 
the University. whether or not the falcon 
is invariably associated with athletics 
rather than representing the University as 
a whole and the relative prominence in 
any logo that should be given to the 
symbol versus the actual name of the 
institution. The consensus was that the 
name should be given a greater focus 
than the symbol. 
After me discussion. Swaisgood 
noted that University members are 
anything but apathetic. as demonstrated 
by the response this project has gener-
ated and told council its insights were 
most constructive. 
"Now that the time frame has been 
extended and we have a whole new pot 
of ideas to consider. we can go back and 
start our discussions again ... she said. 
Charles Middleton. provost and vice 
president for academic affairs. also 
attended the meeting for a wide-ranging 
discussion. 
Council asked about the status of the 
summer hours policy. According to 
Middleton. there is no intention to 
eliminate summer hours. A survey is 
being conducted to deterinine exactly 
what is happening in the various areas on 
summer Fridays and if students are being 
adequately serviced. However. 
Middleton said. the claim that the 
University closes on Fridays during the 
summer simply is not true. and he feels 
sure any needed adjustments can be 
made. 
Another member asked why so many 
new University positions are being 
advertised at a time when the budget is 
so tighL Middleton responded that some 
of the positions are in fact replacements 
that have been delayed two to three years 
while funding was being assembl~ 
others are paid for by reallocating money 
from one area to another of greater n~ 
and still others. such as the corporate 
alliance development position. are paid 
for entirely through private donations 
earmarked specifically for those pur-
poses. 
The other new ones. such as the new 
associate provost positions. focus on 
enrollment and undergraduate education 
improvement. two areas of vital impor-
tance to the survival of the University. 
"We·re trying to largeta few high-
leverage. high-impact positions that will 
raise the dollars we need to hire all the 
other positions ... Middleton said. The 
new positions account for only about 
$200.000 of a $3.5 million total budget. 
but they have the power to generate 
many times thaL 
He reminded council that every 100 
new students represents $1 million in 
revenue. 
Middleton also stressed the impor-
tance of the new director of human 
resources to the future of the University. 
The position has been moved out of the 
Human Resources office and into the 
provost's office because it is has Univer-
sity-wide effects. Middleton said. .. 
"The right person can make a huge 
difference and can really enable us to do 
things in a coordinated way ... he added. 
Council asked about the possibility 
that the early retirement ~live 
program (ERIP) might be extended to 
classified staff one more year. He said 
the question is still undecided. but it 
appears that to do this would inevitably 
result in a reduction in staff when there 
are already too few people in many 
areas. He hopes that enrollment will 
increase to provide funds so that more 
people may be added and those areas that 
were most heavily downsized. particu-
larly the trades areas. may be reinvested 
m. 
He also said that despite the increase 
in the cost of student employment due to 
the increase in the minimum wage. 
student employment should actually 
grow ... It's a retention efforL We know 
that those students who work at the 
University are more likely to stay all four 
years. We also want to hire them as part 
of the part-time employee base and give 
them real and meaningful work. .. 
Also at the meeting. council heard 
that the cost of the University coverlets 
classified staff is selling as a fund-raiser 
may now be put on bursar bills. 
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Student service is key to recruitment, 
retention, McKee tells board 
The Board of Trustees. at its Feb. 21 
meeting. heard about efforts to increase 
retention and recruitment of students 
from Sallye McKee. assistant to the 
provosL 
McKee. who addressed the trustees on 
. behalf of the enrollment management 
team. composed of the admissions. 
registrar and financial aid offices. said 
that the efforts include giving emphasis 
to retention strategies and focusing on 
providing greater responsiveness in the 
recruitment process. 
She said that listening to students to 
learn what they like and dislike about the 
University and providing the kind of 
services and attention they need to 
succeed is at the heart of the retention 
efforL "We have to let our students know 
they are are wanted and valued and that 
Bowling Green is a good place to learn ... 
McKee said. 
Already there are several initiatives 
being planned or underway that are 
designed to make the freshman year 
more meaningful. These include a living-
learning community experience in 
Chapman Hall; the Springboard program. 
a for-credit gffering that teaches life 
skills and develops key competencies in 
freshmen. as well as several mentoring 
programs. 
McKee noted that the institutional 
research office is conducting a satisfac-
tion study of current freshmen that will 
provide important information in 
developing intervention strategies to 
ensure a successful and rewarding first 
year. 
She added that being more responsive 
to applications from prospective students 
is having a beneficial impacL As of Feb. 
Athletics equity 
continued from page I 
University and the department to find 
ways of recruiting more minority 
students athletes. including more out--0f-
state athletes because minorities are 
likely to be a proportionately higher 
number in that group. It also recom-
mended a more flexible room and board 
structure. enhancement of an emergency 
fund for student athletes, more aggres-
sive recruiting efforts by the whole 
University. more programming by the 
Office of Multicultural Affairs support-
ive of minority student athletes and 
enhanced attention to minority student 
21. 6.265 students have been offered 
admission to next fall's freshman class 
compared to 5.S 12 a year ago. "Ifs a 
positive ... McKee noted. However. she 
said. the total number of applications are 
not where "we would like them to be at 
this time." 
Events like the recently held 
President's Day when more than 1.300 
prospective students and their parents. 
about 3.300 visitors in all. are a great 
way to showcase the University and let 
people "know what we have to offer." 
President Ribeau said the day was 
good for Bowling Green and lbanked the 
many faculty. staff and students who 
helped make President• s Day a success. 
In other action. the trustees: 
• approved spending $70,900 for four 
emergency Auxiliary Improvement 
Projects. including the replacement of 
compactor units in Offenhauer Towers. 
installing additional parking lot lighting 
at Firelands. repair and relocation of a 
shuttle bus passenger shelter. and 
additional work on a Student Recreation 
repair projecL 
• approved amendments to the 
Academic Chaner that would specify the 
number of lecturer positions allowable 
for interdisciplinary programs and create 
the position of faculty parliamentarian. 
• approved an addition to the Oassi-
fied Staff Handbook stating that "perma-
nent part-time employees will be 
removed from the active duty roster 
whey they have not submitted time 
sheets for at least ninety (90) day period. 
However. this policy will not apply to 
employees who have legitimate excuses 
for not working. such as medical 
reasons ... 
athletes. 
The primary source of funding to 
implement these recommendations will 
likely be private fund-raising campaigns. 
President Ribeau has said he will not 
approve use of educational budget funds 
to accomplish the goals recommended by 
the two teams. 
Both teams' reports have been 
submitted by Ribeau to the Commitment 
to F.quity sub-committee of the 
University's NCAA Certification Self-
Study Steering Committee. This commit-
tee. chaired by Jill Carr. associate dean 
of students. Office of Student Life. will 
now review the reports and make 
recommendations for modifications. 
Telefund 
continued from page I 
total pledges during the Telefund so far 
to $159.580 on behalf of the colleges of 
Arts and Sciences. Education and Allied 
Professions and Musical Arts. Combined 
with the pledges generated during last 
fall's Annual Givi~g campaign. the total 
is now nearly $525.000. 
· The College of Technology will begin 
its Telefund efforts this month. followed 
by the College of Business Administra-
tion after spring break. The final day for 
the Telefund will be April 30. i 
1 
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1997-98 tenure and promotion list 
Following is the list of those f acuity 
approved by the Board of Trustees for 
tenure and/or promotion at its February 
meeting: 
COLLEGE OF ARTS AND SCIENCES 
Tenure and Promotion to Associate 
Professor 
Richard Anderson. psychology; 
Curtis Bennett. mathematics and 
statistics; Francisco Cabanillas, 
romance languages; Christina 
Guenther. German. Russian and East 
Asian languages; Gary Heba. English; 
Elizabeth Jakob, biological sciences; 
Scott Martin. history; Michael Ogawa, 
chemistry; Adam Porter. biological 
sciences; Michael Staub, English; J. 
Gordon Wade, mathematics and 
statistics; Sara Worley. philosophy. 
Promotion to Associate Professor 
Margaret McCubbin. theatre. 
Promotion to Professor 
Verner Bingman. psychology; So-
Hsiang Chou. mathematics and statis-
tics; True Nguyen. mathematics and 
statistics; Edsel Pena. mathematics and 
statistics. Ronald Shields. theatre; 
Marie TISak. psychology. 
COLLEGE OF BUSINESS ADMINIS-
TRATION 
Tenure 
Alan Lord, accounting and manage-
ment information systems. 
Tenure and Promotion to Associate 
Professor . 
Mary Ellen Benedict. economics; 
Alan Haigh~ economics; Peter 
VanderHart. economics. 
Promotfon to Associate Professor 
Nancy Boudreau, applied statistics 
and operations research. 
Promotion to Professor 
James West, marketing 
COLLEGE OF EDUCATION AND 
ALLIED PROFESSIONS 
Tenure and Promotion to Associate 
Professor 
Barbara 1bayer-Bacon. educational 
foundations and inquiry; M. Sue 
Houston. family and consumer sciences. 
Promotion to Professor 
Greg Brownell, educational curricu-
lum and instruction. 
FIRELANDS 
Tenure and Promotion to Associate 
Professor 
Victor Odaf e. natural and social 
sciences; James Smith. applied sciences. 
Promotion to Professor 
Jeffrey Welsh. natural and social 
sciences. 
LIBRARIF.S AND LEARNING RE-
SOURCF.S 
Tenure 
Ronna Boettcher, music library and 
sound recordings; Alison Scott. popular 
culture library. 
MUSICAL ARTS 
Tenure and Promotion to Associate 
Professor 
William Lake. music composition-
history; Gene Trantham; musk 
composition-history. 
Promotion to Professor 
Vincent Kantorski; music education. 
TECHNOLOGY 
Tenure and Promotion to Associate 
Professor 
Todd Waggoner, Technology Sys-
tems. 
memos 
Raffle to benefit Jerome 
So far nearly 20 local businesses and 
individuals have donated items for the Jerome 
Library 30th Anniversary Gala Raffle. The 
raffle will help to purchase chairs and tables 
for student study areas in the library. 
Topping the list of prizes is $1,000 in cash 
contributed by FllSt Federal Bank of Bowling 
Green. There are also gift certificates from 
numerous area businesses. Prizes also 
indude works of art. passes to the Jamie Farr 
Kroger LPGA Golf Classic; a year's family 
pass to the Student Recreation Center. tickets 
for the Stratford Festival in Ontario, Canada; 
box seats for a Toledo Mudhens game; a 
hockey stick autographed by University 
alumnus Brian Holzinger, a set of autographed 
·Dorf' videos from Tim Conway; an 
autographed copy of Hi Ho Steverino by Steve 
Allen, and sports memorabilia from the 
Cleveland Indians, Green Bay Packers and 
Toledo Mudhens. 
The prizes will be given away at the Gala 
on April 18. Raffle tickets can be purchased at 
the Jerome Library Circulation Desk. For more 
information, call 2-2856. 
Brenda Cervin to speak 
Brenda Dervin. Ohio State University 
Department of Communication, wiD speak from 
6-9 p.m. Tuesday, March 11 in 1007 Business 
Administration Bldg. on -sense-making: 
Methodology Between the Cracks; a theory/ 
methodology she has developed over the last 
20 years which has gained wor1d-wide 
acceptanc:e. 
The School of Communication Studies, 
Vickie Shields, telecommunications, and 
BGSU graduate students in qualitative 
methods are sponsoring the event 
A&S forum speaker set 
Patricia Martin, most recently a Latin 
America-Caribbe specialist with USAID, will 
speak on the role of women in developing 
countries at 12:30 p.m. on Wednesday, March 
5, following a luncheon at the Towers Inn · 
Restaurant, MacDonald West. 
Martin has more than 30 years of both 
professional and personal experience in the 
region. 
Those wishing to come at 12:30 for the free 
presentation are welcome, including student 
groups/classes. Call Donna Pulschen at the 
College of Arts and Sciences, 2-2340. 
Operation: Parent Relief 
BGSU reaeational sports and the 
Recreational Sports Student Employee Board 
are offering children ages 5 -12 an evening of 
activities, games and fun at the Student 
Reaeation Center from 6-8 p.m. Saturday, 
March8. 
Some of the activities are swimming, 
basketball, wallyball, pingpong and aerobics, 
among others. Children will be supervised at 
all times by the reaeational sports student 
employees. The cost is $8 per child for both 
members and non-members. 
Registration will be held at the SAC office 
between 8 a.m.-5 p.m. daily ending March 5. 
For more information, can 2-7512. 
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Four honored for achievement 
Joseph Nayduciak. director of the 
Office for Personal and Professional 
Devel ment at Firelands College has 
Joseph 
Nayduciak 
been named Man-
ager of the Year by 
the International 
Management 
Council. an adult 
program of the 
YMCA. 
This award is 
given annually to a 
manager who acts 
upon a sincere belief 
in managerial .ethics. 
communicates his or her beliefs. expecta-
tions and values by word and ~ and 
contributes consistently and substantially 
to the welfare of his or her organization. 
among other qualifications. 
Nayduciak joined the Fuelands 
faculty 12 years ago. He oversees the 
total improvement leadership training 
network of business and industry 
customized training and the non-credit 
continuing education program. 
Douglas Ferguson. telecommunica-
tions, was a member of the winning team 
that received the Stephen H. Coltrin 
Award for Excel-
lence in Education 
in Communications 
Education at the 
24th International 
Radio and Televi-
sion Society faculty/ 
industry seminar in 
New York City. 
Douglas 
Ferguson 
The priz.e. a 
$2.500 check. was 
presented to the 
team with the best presentation in the 
annual case study competition, which 
concludes the five-day conference. 
This year's case, .. Caught in the Web: 
Is the Mouse About to Roar?" focused on 
the response of diversified media 
companies to new media opportunities. 
Michael Coomes, higher education 
and student affair~. has received the 
Outstanding Contribution to Student 
Michael 
Qme; 
Affairs through 
Teaching Award 
from Region IV-
East of the National 
Association of 
Student Personnel 
Administrators. 
Active in student 
affairs professional 
organizations. 
Coomes developed a 
World Wide Web 
page for the American College Personnel 
Association Directory of Graduate 
Preparation Programs in Student Affairs 
and coordinated the evaluation for the 
1993 ACPA Annual Conference. 
He also has been the newsletter editor 
for Commission XII, and has coordinated 
Masters Case Study competitions for 
college student personnel students 
attending national conferences. 
President Sidney Ribeau was elected 
Feb. 21 to the board of directors of The 
Andersons. Inc ... His extensive manage-
ment experience 
will make a signifi-
cant contribution to 
the board and the 
company." said 
Richard P. Ander-
son, chairman and 
chief executive 
officer ... We 're 
looking forward to 
Sidney working with him ... 
Ribeau The Andersons, 
of Maumee. is a regional leader in grain 
merchandising. It has also diversified 
into other agribusiness operations. 
general merchandise retailing and several 
other processing and manufacturing 
businesses. The company marks its 50th 
anniversary this year. 
Events mark Women's History Month 
Women• s History Month will be 
celebrated at Bowling Green in March 
with a series of programs under the title: 
.. Feminist Days of Action." The 
Women·s Studies Program is sponsoring 
the series in conjunction with organiza-
tions campus-wide. 
Rep. Marcy Kaptur (D - Ohio) will 
visit campus March 7 to discuss and sign 
copies of her new book. Women of 
Congress: A Twentieth-Century Odyssey. 
The event takes place from IO a.m.-noon 
in the Pallister Conference Room. 
Jerome Library. 
Womyn for Womyn is sponsoring two 
of the events. a panel discussion on 
healthy dating relationships at 7:30 p.m. 
March 6 in the Ohio Suite of the Univer-
sity Union and another discussion on 
medicine for women and alternatives to 
Western medicine at 7:30 p.m. on March 
12 in the Alumni Room of the Union. 
Both events are free. 
Higher Learning. a feminist film. will 
be shown free at 7:30 p.m. in 205 
Olscamp Hall on March 11. sponsored 
by the College Democrats and the 
Undergraduate Student Government 
Multicultural Affairs Committee. 
Shirley Jackson. ethnic studies. will 
present .. Contemporary African-Ameri-
can Women in Social Movements." an 
informal presentation and discussion. 
from 5-7 p.m. at Rhythm and Brews 
Coffee Shop in Bowling Green. 
On March 20. BGSU alumna Julia 
Marie Wedemyer will present -Preven-
tion: Sexuality and Suicide." dealing 
with the high suicide rate among 
homosexual teenagers. She will speak at 
7:30 p.m. in 112 Business Administra-
tion Bldg. 
A one-woman show called My 
Sister's Sister. by Julia Portman. with 
music by Paul Reisler. will be presented 
free at 7:30 p.m. on March 18 in the Joe 
E. Brown Theatre. The play is based on 
Ms. Portman's life and her relationship 
\\ith her sister. Mary Jo. who has 
schizophrenia. 
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Monday, March 3 
International Alm Series, Schrecldiches 
Madchen (The Nasty Girt) (1991 ), directed by 
Michael Verhoeven (in German with English 
subtitles), 8:15 p.m., Gish Film Theater. Free. 
Tuesday, March 4 
Afflrmative Action Issue Forum, Sex 
Equity in the College Classroom, video 
discussion, 11 :30 am.-1 p.m., Jerome Library 
Conference Room. 
Dissertation Defense, Jeffrey A. Johnson 
wiU present ·An Analysis of Curriculum Design 
in Developing a Doctor of Philosophy Program 
in Aeronology; 2:30 p.m., Room 226A. 
Education Bldg. 
Faculty Senate Meeting, 2:30 p.m., 
Assembly Room, McFaU Center. 
Alm Perspectives on Colonialism 
Series, Pepe le Moko (1936), directed by 
Julien Duvivier (in French with English 
subtitles), 7:30 p.m .• Gish Fdm Theater. Free. 
Presentation. "Worldwide Contaminant 
Trends,· by James P. Ludwig. director of the 
SERE Research Group, 7:30 p.m .• Room 095, 
Overman HaU. Sponsored by Environmental 
Programs. 
Wednesday, March 5 
Alm, At the River I Stand, a rec:cnstruction 
of the two months leading to the death of 
Martin Luther King Jr, followed by a disaJSSion 
on the benefits to one and an of the Civil 
Rights Movement. 10 am.-noon. Jerome 
Library Conference Room. Free. Sponsored by 
Libraries and Leaming Resources Multicultural 
Affairs Committee. 
Pn.:sentation. Patricia Martin wiD discuss 
the role of women in developing countries 
folJowing luncheon, 12:30 p.m.. Towers IM 
Restaurant can Donna Pulschen 2-2340. 
cate Conversation. conversation in 
French, free coffee and cookies, 3-5 p.m., La 
Maison Franctaise. 
Festival Series, Gil Shaham, violin, and 
Orli Shaham. piano, 8 p.m., Kobacker HaU, 
Moore Musical Arts Center. For tickets, call the 
Moore Musical Arts Center box office at 2-
8171. 
Thursday, March 6 
Faculty Artist Series, Velvet Brown, tuba. 
noon, Bryan Recital Hall. Free. 
Dissertation defense. Kathryn S. Hoff, 
higher education, presents •Emerging Career 
Development Needs As Reported by Adult 
StudentsatFourOhiolnstitutionsofH~her 
Education: A Qualitative Study; 1 p.m., 444 
Education Bldg. 
Administrative Staff Council lleeting, 
1 :30 p.m .• Alumni Room, University Union 
Panel Discussion, Healthy Dating 
Relationships, 7:30 p.m., Ohio Suite, Univer-
sity Union. A Women's History Month event 
Faculty Artist Series, Bassoon Ensemble, 
8 p.m., Bryan Recital HaU. Free. 
Television Program, ·President Ribeau & 
Company; 8 p.m., WBGU-TV. 
Classic Film Series, Garouse/(1956) 
directed by Henry King, 9 p.m .• Gish Film 
Theater. Free. 
Friday, March 7 
Pruentalion. "Women of Congress,· 
Marcy Kaptur (D-Ohio) U.S. House of 
Representatives talc> about her book Women 
of Coligress: A Twentieth-Cemury Odyssey, 
and wiD sign copies. 10 am.-noon, Jerome 
lbary Conference Room. 
Scierace Fiction Rim Series, It: The 
Terror from Beyond Space, (1958) directed by 
Edward L Cahn, 7:30 p.m., Gish Film Theater. 
Free. 
Movie, Set n Off. 8 and 11 p.m .• 111 
Olscat11> Hal. Admission $2. 
Disney and Olher Family Movie Series, 
The Amazing Panda. Adventure (1995), 
directed by Christopher cain, 7:30 p.m., Gish 
Film Theater. Free. 
Sunday, March 9 
Concert, Concert Band and University 
Band, 3 p.m., Kobacker Hall. Free. 
Monday, March 1 O 
International Film Series. Freeze. Die, 
Come to Ute, (1991), directed by Vrtalii 
Konevskii (in Russian with English subtitles), 
8:15 p.m., Gish Film Theater. Free. 
Tuesday, March 11 
Guest Artist, Ricardo Trimillos, koto, noon, 
Bryan Recital HaU. Free. 
PresentationlDiscussi "Contemporary 
African-American Women in Social Move-
ments; presented by Shirley Jackson. ethnic 
studies, 5-7 p.m., Rhythm & Brews. South 
Main Street. Bowling Green. 
Film Perspect.iYes on ColoniaJlsm 
Series, Man of the Cross (1943). directed by 
Roberto Rossellini (in Italian with English 
subtitles), 7:30 p.m., Gish Fdm Theater. Free. 
Ilardi Cinema, Les Faus de Bassan (in 
French with Engristt subtitles}, 7:30 p.m., La 
Maison Franc;aise. Free. 
Concert, tuba ensemble, 8 p.m., Bryan 
Recital Hall. Free. 
Feminist Alm, ffl{}her Leaming, 1:30 
p.m., 205 Olscamp Hall. Free. Sponscred by 
the College Demoaats and USG Multicultural 
Affairs Committee. A Women's History Month 
event 
Wednesday, March 12 
Affirmative Action Issue Forum, 
Institutional Sexism: The Continuing Problem 
of Gender Devaluation, 3:30-5 p.m.. Jerome 
Library Conference Room. 
cate Conversation. conversation in 
French, free coffee and cookies, 3-5 p.m., La 
Maison Franc;aise. 
Panel Discussion, "Women's Medicine; 
7:30 p.m., Alumni Room, University Union. A 
Women's History Month event 
1beatre Production, Death and the 
Maiden, a BGSU Theatre Presentation by Ariel 
Dorfman, 8 p.m., Joe E. Brown Theatre. For 
ticket information, call 2-2719. 
Thursday, March 13 
Concert, trumpet ensemble, 8 p.m .• Bryan 
Recital Hall. Free. 
Television Program. ·President Ribeau & 
Company; 8 p.m., WBGU-TV. 
Theatre Production, Death and the 
Maiden, see March 12. 
Classic Film Series, Old YeUer, (1957), 
directed by Robert Stevenson. 9 p.m .• Gish 
Film Theater. Free. 
Friday, March 14 
Science Fiction Film Series, Fust Men on 
the Moon. (1964), directed by Nathan Juran, 
7:30 p.m .• Gish Film Theater. Free. 
llovie, Courage Under Rre, 8 and 11 p.m., 
111 Olscamp Hall. Admission $2. 
Concert, Symphonic Band, B p.m., 
Kobacker Han. Free. 
Theatre Production, Death and the 
Maiden, see March 12. 
Saturday, March 15 
Disney and Other Family llovie Series, 
The Ghost and Mr. Chiclcen. (1966), directed 
by Alan Rakfin, 7:30 p.m., Gish Film Theater. 
Free. 
llovie. Courage Under FllB, 8 and 11 p.m., 
111 Olscat11> Hall. Admission $2. 
St. Patrick's Day Ball, Dancing 0' lhe 
Green. 8 p.m.-midl light, Lenhart Grand 
Ballroom, Union. Fee. can Continuing 
Education 2-8181. 
Theatre Production, Death and the 
Maiden. see March 12. 
Sunday, March 16 
Theatre ProductJon, Death and the 
Maiden. 2 p.m., see March 12. 
Life story 
PlaywrighVactress Julia Portman performs her one-woman show My Sister's 
Sister, an exploration of her childhood with her sister, Mary Jo, who has 
schizophrenia Portman's husband, Paul Reis/er, accompanies the action on 
hammered dulcimer, guitar and keyboards. The play will be presented free 
Tuesday, March 18 in the Joe E. Brown Theatre, a Women's History Month event 
Monday, March 17 
Lecture, 'What. H Anything, Exploded in 
the cambrian?" on the origin of multk::elled 
rife, presented by Andrew H. Knoll of Harvard 
University, the Department of Geology's 19th 
Annual Mayfield lecturer, 7 p.m., Room 095, 
Overman HaU. Free. 
lntematlonaJ Alm Series, Saint Clara. 
(1995), directed by Ari Folman and Uri Sivan 
(in Russian with English subtitles), 8:15 p.m., 
Gish Film Theater. Free. 
Continuing Events 
Art Exhibit, Undergraduate Art & Design 
Exhibitions, Bryan and Wankelman Galleries, 
Fine Arts Center, through March 21. Gallery 
hours are 10 am.-4 p.m., Tuesday through 
Saturday and from 2-5 p.m.. Sundays. Free. 
Planelarium presesatatlon, Comets Are 
Coming! Showings are at 8 p.m. Tuesday and 
Friday, 7:30 p.m. Sunday and 2 p.m. Saturday, 
March 15, through March 21 (Showings will 
resume April 1-15). $1 donation suggested. 
At Firelands 
Theatre Production, The World of Carl 
Sandburg, B p.m., McBride Auditorium, March 
6-8. Box office: 419-433-9469. or for more 
information can 419-433-5560 or 800-322-
4787. 
Art Exhibit, Ohio artist Kim Vito wiU display 
her WOik at the Little Gallery through Apnl 2. 
For information, call 419-433-5560 or 800-322-
4787. 
. Obituaries 
JOHN DAVIDSON 
John R. Davidson, 85, professor emeritus of marketing. died Feb. 25 in Wood County 
Hospital. A 1933 graduate of the University, he taught in the CoUege of Business Administra-
tion from 1946-76. He developed the first summer seminar program on business abroad in 
the college and was honored by the placement office for his years of assistance in helping 
students find jobs. 
GLENN VAN WORMER 
University Associate Vice President and Associate Professor Emeritus Glenn Van Wanner, 
78, died Feb. 20 in Wood County Hospital. A 1947 alumnus. he started his career at the 
University as assistant registrar following his graduation. Before moving on to other adminis-
trative positions he was the registrar for many years. He retired in 1979. 
Due to the temporary change in publication schedule. there will be no 
Monitor next week.. The next issue will appear March 17. 
FACULTY 
Assistant professor - science li>rarian. 
li>raries and learning resources. FuD-time, 
tenure-track position. can 2-2856. Deacline: 
Mardl31. 
ADMINISTRATIVE STAFF 
Please contact Human Resources (2-8421) for 
information regarding the following listings. 
Assistant to the 8lhletic direclor {V-01 O) -
intercollegiate athletics. Deacl"ine March 14. 
facillty mailalel iance supervisor (M-011) -
ice arena. Deadline: March 14. 
Public affairs producerniost (M--005) -
tele\rision services/WBGU-TV. Deadline: 
March21. 
Assislald director of student housing and 
residence programs (Greek Affairs) (M-009) -
division of student affairs. Deadline: Marcil 28. 
ClASSIAED STAFF 
Posting expiration date for employees to apply: 
noon, Friday, March 7. 
Cashier1 - dining services. Academic year, 
part time. Pay grade 3 
...................................................................................................................... ,,, 
